Defining Your Leadership Path Forward with Feedback Final Analysis
We will use this final self-analysis to determine our path forward as leaders. Throughout the course, we will talk about the importance of feedback to aid in our own leadership development as well as to better lead and develop those around us when leading. 
The goal with this final analysis is not only that you complete the course having a broader understanding of what leadership is, but also that you have a clear plan on how you can further develop and grow as a leader moving forward, and how that growth can have the biggest impact on your life and career.
To align the feedback with the rest of the course content, this analysis will involve an interview using the "Feedback Interview Form" that you created based on how you defined your leadership strengths and weaknesses in the initial analysis. (Client's comment: Please use the attached word to complete the interview sheet and the three interviews have been completed.)

You know who you are as a leader, but how do others define your leadership value?

The form should include skills and behaviors discussed within the course, but may also include skills, values and behaviors that are important to your particular situation / organization.

Guidelines for Written Work: 
For all written work (not discussion board posts), please use these guidelines:
- Double-spaced
- 12- point font - either Arial or Times New Roman
- One-inch margins
- Include page numbers
- No cover page is needed
- Written work should always include references to course content. You may also wish to use content and resources outside of those required along with a works cited page. Cite referenced material per APA guidelines - Due to the unique structure and requirements of this deliverable, using data, analysis, or other components from previous or current coursework for this assignment is not permitted. 

Important: All papers are supposed to be essays in narrative form. Please do not use extensive spacing, rewrite question prompts or use too many bullet points. Written work should always include references to course content. 

You should mention articles, TED Talks and the book. Please cite properly, in text! You may also wish to use content and resources outside of those required along with a references page.

<TED Talks>
(30) Stanley McChrystal Listen, learn then lead - YouTube

https://www.ted.com/talks/simon_sinek_how_great_leaders_inspire_action

Why good leaders make you feel safe | Simon Sinek - YouTube

https://www.ted.com/talks/roselinde_torres_what_it_takes_to_be_a_great_leader

<Case Study article>
How Emotional Intelligence Became a Key Leadership Skill
https://hbr.org/2015/04/how-emotional-intelligence-became-a-key-leadership-skill

You Can’t Be a Great Manager If You’re Not a Good Coach
https://hbr.org/2014/07/you-cant-be-a-great-manager-if-youre-not-a-good-coach

The Focused Leader
https://hbr.org/2013/12/the-focused-leader

What Is Disruptive Innovation?
https://hbr.org/2015/12/what-is-disruptive-innovation

Leadership and innovation
https://www.mckinsey.com/capabilities/strategy-and-corporate-finance/our-insights/leadership-and-innovation

Testing. Organizational. Boundaries.
https://hbr.org/resources/pdfs/comm/brightline/Testing.Organizational.Boundaries.pdf



